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SOUTHERN MANATEE FIRE RESCUE DISTRICT 

Interoffice Memorandum 

 

TO:  The Southern Manatee Board of Fire Commissioners 

FROM: Robert Bounds, Fire Chief 

RE:  Chief’s Report (Dec & Jan) 

DATE: January 20, 2021 

 

NOTE:  From this point forward until, an unspecified time, we are going to 

generate a separate report regarding all COVID-19 issues, to include personnel 

updates, cumulative numbers, vaccine administration, the latest updates from 

CDC, etc.  This report will be an addendum to the “Chief’s” report. 

 

Additionally, Chief Blanco will include all information related to the 

construction of station 2 as a separate item, including change orders, time 

schedules, etc.   

 

January 20, 2022 - I issued a memorandum announcing the promotion of Sam 

Collins to the position of Lieutenant.  Lt. Collins is replacing EMS Officer 

Anderson’s position within the Operations Division.  His formal badge pinning 

will occur at February’s BOC meeting. 

 

The posting of the Logistics Officer position was placed at all stations for ten (10) 

days and there were three (3) personnel who met the qualifications and expressed 

interest.  Testing will occur sometime in mid to late February with anticipation 

of the position being filled in early March. 

 

January 24, 2022 – As instructed I informed the County of our intent to re-

negotiate our Hazmat Interlocal Agreement.  Our General Counsel (Maggie 

Mooney) is drafting a letter to officially “notice” the County.   

 

We will be holding a “special” meeting of the Board of Trustees on February 8 

based on the recommendations of the Florida League of Cities money manager(s) 

to reduce our assumed rate of return (ARR) from our current 7% to either 6-¾% 

or  
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6-½%.  I do not support this move as it would add a significant increase to the 

District’s contribution and based on ten (10) year historical returns we have 

exceeded the ARR by approximately 1.5% over the course of a decade.  An 

actuarial study is being conducted and will be presented at the February Trustee 

meeting. 

 

January 25, 2022 – A staff meeting was held in preparation of our February 8th 

Insurance Services Office (ISO) visit.  I feel confident that we have done all we 

can, given the effects of COVID over the last two (2) years.  We shall see! 

 

Telestaff is up and running again.  We will run another payroll manually and 

run Telestaff in parallel through the “test” environment to ensure that all 

functions have been restored properly. 

 

February 1, 2022 – We placed our hiring ad today on Indeed.com.  We advertised 

for Firefighter/EMT/Paramedic (preferred).  Within 24 hours we had 40+ 

applications.  Our intent is to run the ad for 10 days and evaluate to ensure we 

have a good pool of candidates to choose from. 

 

February 7, 2022 – Next Monday, February 14th will be the written testing for 

the Logistics Officer position.  Following that the candidates will have an 

assessment day on February 28th and finally an interview with myself on March 

7th.  I will announce the selection by March 10th with that person actually 

beginning the new job on March 28th.  We will utilize the current list for 

Lieutenant to fill the vacated slot. 

 

February 8, 2022 – The ISO representative was here for approximately 3 hours.  

There were a few items he wanted clarification on and gave us until Friday, 

February 11th to get them to him.  We received zero considerations for the effects 

of COVID on such items as training, public education, etc.  It will take a several 

weeks to get our actual score and I will email you all as soon as I know. 

 

We discontinued our job posting on Indeed.com.  In the seven-day period we 

received approximately 150 applications.  Of those, approximately 40 were 

rejected due to applicants being out of state and not meeting the requirements.  

Another 40 were in-state but did not meet the qualifications of being both a State 

of Florida Firefighter I & II as well as an EMT or Paramedic.  This leaves us 

around 20 FF/PM and 50 FF/EMT.  I plan on culling this list down to 10 FF/PM 

and 20 FF/EMT.  The remaining applicants will be invited to a written/practical 

test day, which is still to be determined.  Best guess is the 1st week of March. 


